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October 14, 2013

Dear Fellow Stockholder:

On behalf of the Board of Directors and management of HomeTrust Bancshares, Inc., we cordially invite you to attend
our annual meeting of stockholders.  The meeting will be held at 10:00 a.m., local time, on Monday, November 25,
2013, at the Renaissance Hotel, located at 31 Woodfin Street, Asheville, North Carolina.

An important aspect of the annual meeting process is the stockholder vote on corporate business items. I urge you to
exercise your rights as a stockholder to vote and participate in this process.  Stockholders are being asked to consider
and vote upon: (1) the election of four directors of the Company; and (2) the ratification of the appointment of Dixon
Hughes Goodman LLP as the Company’s independent auditors for the fiscal year ending June 30, 2014.

This year we are using a Securities and Exchange Commission rule to furnish our proxy statement, Annual Report and
proxy card over the internet to stockholders.  This means that stockholders will not receive paper copies of these
documents.  Instead, stockholders will receive only a notice containing instructions on how to access the proxy
materials over the internet.  This rule allows us to lower the costs of delivering the annual meeting materials and
reduce the environmental impact of the meeting.  If you would like to receive a copy of the printed materials, the
notice contains instructions on how you can request copies of these documents.

Regardless of whether you plan to attend the annual meeting in person, please read the accompanying proxy statement
and then vote by internet, telephone or mail as promptly as possible.  Voting promptly will save us additional expense
in soliciting proxies and will ensure that your shares are represented at the meeting.

Your Board of Directors and management are committed to the success of HomeTrust Bancshares, Inc. and the
enhancement of your investment.  As Chairman and Co-Chief Executive Officer, I want to express my appreciation
for your confidence and support.

Very truly yours,

/s/ F. Edward Broadwell, Jr.

F. Edward Broadwell, Jr.
Chai rman of  the  Board  and  Co-Chief
Executive Officer
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NOTICE OF ANNUAL MEETING OF STOCKHOLDERS
TO BE HELD NOVEMBER 25, 2013

NOTICE IS HEREBY GIVEN that the annual meeting of stockholders of HomeTrust Bancshares, Inc. will be held as
follows:

TIME AND DATE 10:00 a.m. local time
Monday, November 25, 2013

PLACE Renaissance Hotel
31 Woodfin Street
Asheville, North Carolina

ITEMS OF BUSINESS (1) The election of four directors.
(2) The ratification of the appointment of Dixon

Hughes Goodman LLP as HomeTrust Bancshares,
Inc.’s independent auditors for the fiscal year
ending June 30, 2014.

RECORD DATE Holders of record of HomeTrust Bancshares, Inc. common stock at the close
of business on October 1, 2013 are entitled to vote at the annual meeting or
any adjournment or postponement thereof.

PROXY VOTING It is very important that your shares be represented and voted at the annual
meeting.  Regardless of whether you plan to attend the annual meeting in
person, please read the accompanying proxy statement and then vote by
internet, telephone or mail as promptly as possible.

BY ORDER OF THE BOARD OF DIRECTORS

/s/ F. Edward Broadwelll, Jr.

F. EDWARD BROADWELL, JR.
Chairman of the Board and Co-Chief Executive
Officer

Asheville, North Carolina
October 14, 2013
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HOMETRUST BANCSHARES, INC.
10 Woodfin Street

Asheville, North Carolina 28801
(828) 259-3939

_______________________________

PROXY STATEMENT
_______________________________

INTRODUCTION

The HomeTrust Bancshares, Inc. Board of Directors is using this proxy statement to solicit proxies from the holders of
the Company’s common stock for use at the Company’s upcoming annual meeting of stockholders.  The annual
meeting of stockholders will be held at 10:00 a.m., local time, on Monday, November 25, 2013 at the Renaissance
Hotel, located at 31 Woodfin Street, Asheville, North Carolina.  At the meeting, stockholders will be asked to vote on
two proposals.  The proposals are set forth in the accompanying Notice of Annual Meeting of Stockholders and are
described in more detail below.  Stockholders also will consider any other matters that may properly come before the
meeting or any adjournment or postponement of the meeting, although the Board of Directors knows of no other
business to be presented.  HomeTrust Bancshares, Inc. is referred to in this proxy statement from time to time as the
“Company,” “HomeTrust Bancshares,” “we,” “us” or “our.”  Certain of the information in this proxy statement relates to
HomeTrust Bank (sometimes referred to as the “Bank”), a wholly owned subsidiary of the Company.

We have decided to use the “Notice and Access” rule adopted by the Securities and Exchange Commission (the “SEC”) to
provide access to our proxy materials over the internet instead of mailing a printed copy of the proxy materials to each
stockholder. As a result, on or about October 14, 2013, we will mail to all stockholders only a “Notice of Internet
Availability of Proxy Materials” that tells them how to access and review the information contained in the proxy
materials and how to vote their proxies over the internet.  You will not receive a printed copy of the proxy materials in
the mail unless you request the materials by following the instructions included in the Notice of Internet Availability
of Proxy Materials.

By submitting your proxy, either by executing and returning the accompanying proxy card or by voting electronically
via the internet or by telephone, you authorize the Company’s Board of Directors to represent you and vote your shares
at the meeting in accordance with your instructions.  The Board of Directors also may vote your shares to adjourn the
meeting from time to time and will be authorized to vote your shares at any adjournments or postponements of the
meeting.

This proxy statement and the accompanying materials are first being made available to stockholders on or about
October 14, 2013.

Your proxy vote is important.  Whether or not you plan to attend the meeting, please vote your proxy by internet,
telephone or mail as promptly as possible.

INFORMATION ABOUT THE ANNUAL MEETING

What is the purpose of the annual meeting?

At the annual meeting, stockholders will be asked to vote on the following proposals:

Proposal 1. The election of four directors of the Company.
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Proposal 2. The ratification of the appointment of Dixon Hughes Goodman LLP as
the Company’s independent auditors for the fiscal year ending June 30,
2014.
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Stockholders also will transact any other business that may properly come before the meeting or any adjournment or
postponement of the meeting.  Members of our management team will be present at the meeting to respond to
appropriate questions from stockholders.

How does the Board of Directors recommend that I vote?

The Board of Directors recommends that you vote FOR the election of the director nominees named in this proxy
statement and FOR the ratification of the appointment of Dixon Hughes Goodman LLP.

Who is entitled to vote?

The record date for the meeting is October 1, 2013.  Only stockholders of record at the close of business on that date
are entitled to notice of and to vote at the meeting.  The only class of stock entitled to be voted at the meeting is the
Company’s common stock.  Each outstanding share of common stock is entitled to one vote for all matters before the
meeting; provided, however, that pursuant to Section D of Article 5 of the Company’s charter, no person who
beneficially owns more than 10% of the shares of the Company’s common stock outstanding as of the record date may
vote shares in excess of that amount.  At the close of business on the record date there were 20,622,788 shares of
common stock outstanding.

What if my shares are held in “street name” by a broker?

If you are the beneficial owner of shares held in “street name” by a broker, your broker, as the record holder of the
shares, is required to vote those shares in accordance with your instructions.  If you do not give instructions to your
broker, your broker nevertheless will be entitled to vote the shares with respect to “discretionary” items, but will not be
permitted to vote your shares with respect to any “non-discretionary” items.  In the case of non-discretionary items, the
shares will be treated as “broker non-votes.”  Whether an item is discretionary is determined by the exchange rules
governing your broker.  It is expected that the ratification of the appointment of Dixon Hughes Goodman LLP will be
considered a discretionary item and that the election of directors will be considered a non-discretionary item.

What if I hold shares through the HomeTrust Bank Employees’ 401(k) and Profit Sharing Account Plan?

Shares of HomeTrust Bancshares common stock purchased through the HomeTrust Bank Employees’ 401(k) and
Profit Sharing Account Plan (the “401(k) plan”) are held as part of the 401(k) plan’s Employer Stock Fund.  The
Employer Stock Fund is comprised of shares of HomeTrust Bancshares common stock.  If you hold an interest in the
Employer Stock Fund, the trustees of the 401(k) plan will provide instructions to you on how to exercise voting rights
with respect to your proportionate interest in the Employer Stock Fund. The number of shares of common stock held
in the Employer Stock Fund that the trustees votes for, withhold (in the case of the election of directors), against and
abstain on each matter will be proportionate to the voting instructions given by the 401(k) plan participants. Where no
voting instructions are given by the participant, the shares will be voted in the manner directed by the plan
administrator, HomeTrust Bank.

What if I hold shares through the HomeTrust Bancshares, Inc. Employee Stock Ownership Plan?

We maintain an employee stock ownership plan for our employees, which beneficially owned 1,058,000 shares of the
Company’s common stock as of the voting record date, or approximately 5.13% of total shares outstanding as of the
voting record date.  As of the voting record date, 52,900 of the shares held by the employee stock ownership plan had
been allocated to participant accounts.  Each participant may instruct the trustee of the plan how to vote the shares of
common stock allocated to his or her account under the employee stock ownership plan.  If a participant properly
executes the voting instruction card distributed by the trustee, the trustee will vote the participant’s shares in
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accordance with the instructions.  Where properly executed voting instruction cards are returned to the trustee with no
specific instruction as to how to vote at the annual meeting, the trustee will vote the shares “FOR” the election of the
director nominees named in this proxy statement and “FOR” the ratification of the appointment of Dixon Hughes
Goodman LLP.  In the event the participant fails to give timely voting instructions to the trustee with respect to the
voting of the common stock that is allocated to his or her employee stock ownership
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plan account, and in the case of shares held in the employee stock ownership plan but not allocated to any participant’s
account, the trustee will vote such shares in the same proportion as directed by the participants who directed the
trustee as to the manner of voting their allocated shares in the employee stock ownership plan with respect to each
proposal.

How many shares must be present to hold the meeting?

A quorum must be present at the meeting for any business to be conducted.  The presence at the meeting, in person or
by proxy, of the holders of at least one-third of the shares of the Company’s common stock outstanding on the record
date will constitute a quorum.  Proxies received but marked as abstentions or broker non-votes will be included in the
calculation of the number of shares considered to be present at the meeting.

What if a quorum is not present at the meeting?

If a quorum is not present at the scheduled time of the meeting, the stockholders who are represented may adjourn the
meeting until a quorum is present.  The time and place of the adjourned meeting will be announced at the time the
adjournment is taken, and no other notice will be given.  An adjournment will have no effect on the business that may
be conducted at the meeting.

How do I vote?

1.  You may vote by mail.  If you properly complete and sign the proxy card, it will be voted in accordance with your
instructions.

2.  You may vote by telephone. If you are a registered stockholder, that is, if you hold your stock in your own name,
you may vote by telephone by following the instructions included on the proxy card.  If you vote by telephone, you do
not have to mail in your proxy card.

3.  You may vote on the internet.  If you are a registered stockholder, that is, if you hold your stock in your own name,
you may vote on the internet by following the instructions included on the proxy card.  If you vote on the internet, you
do not have to mail in your proxy card.

4.  You may vote in person at the meeting.  If you plan to attend the annual meeting and wish to vote in person, we
will give you a ballot at the annual meeting.  However, if your shares are held in the name of your broker, bank or
other nominee, you will need to obtain a proxy form from the institution that holds your shares indicating that you
were the beneficial owner of the Company’s common stock on October 1, 2013, the record date for voting at the
annual meeting.

Can I vote by telephone or on the internet if I am not a registered stockholder?

If your shares are held in “street name” by a broker or other nominee, you should check the voting form used by that
firm to determine whether you will be able to vote by telephone or on the internet.

Can I change my vote after I submit my proxy?

If you are a registered stockholder, you may revoke your proxy and change your vote at any time before the polls
close at the meeting by:

•  signing another proxy with a later date;
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•  voting by telephone or on the internet -- your latest telephone or internet vote will be counted;
•  giving written notice of the revocation of your proxy to the Corporate Secretary of the Company prior to the annual
meeting; or

•  voting in person at the annual meeting.

3
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If you have instructed a broker, bank or other nominee to vote your shares, you must follow directions received from
your nominee to change those instructions.

What if I do not specify how my shares are to be voted?

If you are a registered stockholder and you submit an executed proxy but do not indicate any voting instructions, your
shares will be voted:

•  FOR the election of the four director nominees named in this proxy statement; and
•  FOR the ratification of the appointment of Dixon Hughes Goodman LLP as the Company’s independent auditors for
the fiscal year ending June 30, 2014.

Will any other business be conducted at the annual meeting?

The Board of Directors knows of no other business that will be conducted at the meeting.  If any other proposal
properly comes before the stockholders for a vote at the meeting, however, the proxy holders will vote your shares in
accordance with their best judgment.

How many votes are required to approve the proposals?

Director nominees who receive the highest number of votes for the positions to be filled will be elected.  The
ratification of the appointment of Dixon Hughes Goodman LLP as the Company’s independent auditors requires the
affirmative vote of a majority of the votes cast on the matter.

How will withheld votes and abstentions be treated?

If you withhold authority to vote for one or more director nominees or if you abstain from voting on any of the other
proposals, your shares will still be included for purposes of determining whether a quorum is present.  If you abstain
from voting on any of the proposals other than the election of directors, your shares will be included in the number of
shares voting on that proposal and, consequently, your abstention will have the same practical effect as a vote against
that proposal.

How will broker non-votes be treated?

Shares treated as broker non-votes on one or more proposals will be included for purposes of calculating the presence
of a quorum.  Otherwise, shares represented by broker non-votes will be treated as shares not entitled to vote on a
proposal.  Consequently, any broker non-votes will have the following effects:

Proposal 1 Broker non-votes will have no effect on the election of directors.

Proposal 2 Broker non-votes will not be counted in determining the number of
shares necessary for the ratification of the appointment of the
Company’s independent auditors and will, therefore, reduce the
absolute number, but not the percentage, of the affirmative votes
required for the approval of that proposal.

Who can I call if I have questions?
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If you have any questions, you can call Teresa White, Senior Vice President, Chief Administration Officer and
Corporate Secretary, at 828-350-4808.
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STOCK OWNERSHIP

As of October 1, 2013, there were 20,622,788 shares of the Company’s common stock outstanding.  The following
table sets forth, as of October 1, 2013, certain information as to those persons who were known by management to be
beneficial owners of five percent or more of the outstanding shares of our common stock:

Name and Address of Beneficial Owner

Amount and
Nature of
Beneficial
Ownership

Percent of
Class

Wellington Management Company, LLP
280 Congress Street
Boston, MA  02210

1,230,985(1) 5.97%

Keeley Asset Management Corp.
Keeley Small Cap Value Fund
111 West Jackson, Suite 810
Chicago, IL  60604

1,098,125(2) 5.32%

HomeTrust Bancshares, Inc. Employee
Stock
Ownership Plan
10 Woodfin Street
Asheville, North Carolina 28801

1,058,000(3) 5.13%

_______________
(1) As reported by Wellington Management Company, LLP (“Wellington”) in a Schedule 13G

filed with the SEC on February 14, 2013.  Wellington reported having shared voting
power as to 1,054,500 shares and shared dispositive power as to 1,230,985 shares.

(2) As reported by Keeley Asset Management Corp. (“Keeley Asset Management”) and
Keeley Small Cap Value Fund in a Schedule 13G filed with the SEC on February 7,
2013.  Keeley Asset Management reported having sole voting and dispositive powers as
to 1,098,125 shares and Keeley Small Cap Value Fund reporting having no sole or
shared voting or dispositive powers as to any shares.

(3) Of the 1,058,000 shares held by the employee stock ownership plan as of October 1,
2013, 52,900 were allocated to participant accounts.  Each participant may instruct the
trustee of the plan how to vote the shares of common stock allocated to his or her
account.  In the event the participant fails to give timely voting instructions to the trustee
with respect to the voting of the common stock that is allocated to his or her employee
stock ownership plan account, and in the case of shares held in the employee stock
ownership plan but not allocated to any participant’s account, the trustee will vote such
shares in the same proportion as directed by the participants who directed the trustee as
to the manner of voting their allocated shares in the employee stock ownership plan with
respect to each proposal.

5
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The following table sets forth, as of October 1, 2013, certain information as to the shares of common stock
beneficially owned by our directors and named executive officers and by all directors and executive officers as a
group.  The address of each person in the table is: c/o HomeTrust Bancshares, Inc., 10 Woodfin Street, Asheville,
North Carolina 28801.

Name

Amount and
Nature of
Beneficial

Ownership(1)
Percent of
Class

H. Stanford Allen 19,705 (2) 0.10
Sidney A. Biesecker 34,868 (2) 0.17
F. Edward Broadwell, Jr. 265,721 (2)(3)(4) 1.29
Robert. G. Dinsmore, Jr. 7,050 0.03
William T. Flynt 24,100 0.12
J. Steven Goforth 24,100 0.12
Craig C. Koontz 35,100 0.17
Larry S. McDevitt 24,100 0.12
F.K. McFarland, III 26,700 (5) 0.13
Peggy C. Melville 34,100 0.17
Howard L. Sellinger 48,561 (2)(3) 0.24
Robert E. Shepherd, Sr. 19,100 0.09
Dana L. Stonestreet 264,035 (2)(3)(6) 1.28
Tony J. VunCannon 53,356 (2)(3) 0.26
C. Hunter Westbrook 23,914 (2) 0.12
Directors and Executive Officers as a Group (17 persons) 958,480 (2)(3) 4.65
_______________
(1) Amounts include shares held directly, as well as shares held jointly with family

members, in retirement accounts, in a fiduciary capacity, by certain family members, by
certain related entities or by trusts of which the directors and executive officers are
trustees or substantial beneficiaries, with respect to which shares the respective director
or executive officer may be deemed to have sole or shared voting and/or dispositive
powers. The holders may disclaim beneficial ownership of the included shares which are
owned by or with family members, trusts or other entities.

(2) Includes shares allocated to accounts under the employee stock ownership plan, as
follows: Mr. Allen – 605 shares; Mr. Biesecker – 768 shares; Mr. Broadwell – 914 shares;
Mr. Stonestreet – 914 shares; Mr. Westbrook – 914 shares; Mr. VunCannon – 853 shares;
Mr. Sellinger – 907 shares; and all directors and executive officers as a group
–7,451shares.

(3) Includes shares held in accounts under the 401(k) plan, as follows: Mr. Broadwell –
29,307 shares; Mr. Stonestreet – 56,821 shares; Mr. VunCannon – 21,003 shares; Mr.
Sellinger – 14,654 shares; and all directors and executive officers as a group – 128,154
shares.

(4) Includes 30,600 shares held by Mr. Broadwell’s spouse and 400 shares held by Mr.
Broadwell’s spouse as custodian for their grandchildren.

(5) Includes 3,800 shares held by Mr. McFarland’s spouse.
(6) Includes 30,000 shares held by Mr. Stonestreet’s spouse and 60,000 shares held in a

brokerage account pursuant to which they may serve as security for a margin loan.
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PROPOSAL I

ELECTION OF DIRECTORS

The Company’s Board of Directors currently consists of 12 members.  Approximately one-third of the Company’s
directors are elected annually.  Directors of the Company are elected to serve for a three-year term or until their
respective successors are elected and qualified.

The following table sets forth certain information regarding the composition of the Company’s Board of Directors,
including each director’s term of office.  The Board of Directors, acting on the recommendation of the Governance and
Nominating Committee, has recommended and approved the nominations of H. Stanford Allen, J. Steven Goforth,
Robert E. Shepherd Sr. and Dana L. Stonestreet to serve as directors, each for a term of three years to expire at the
annual meeting of stockholders to be held in fiscal 2017, following the Company’s fiscal year ending June 30, 2016.  It
is intended that the proxies solicited on behalf of the Board of Directors (other than proxies in which the authority to
vote for a nominee is withheld) will be voted at the annual meeting FOR the election of these director nominees.  If
any nominee is unable to serve, the shares represented by all valid proxies will be voted for the election of such
substitute nominee as the Board of Directors may recommend, acting on the recommendations of the Governance and
Nominating Committee.  At this time, the Board of Directors knows of no reason why any nominee might be unable
to serve if elected.  Except as disclosed in this proxy statement, there are no arrangements or understandings between
any nominee and any other person pursuant to which the nominee was selected.

Name Age(1)
Position(s) Held in the
Company and the Bank

Director
Since(2)

Term of
Office

Expires in
Fiscal

NOMINEES
H. Stanford Allen 60 Director, Senior Vice

President
and President for Cherryville
Federal
Bank Division

2010 2017

J. Steven Goforth 68 Director 2002 2017
Robert E.
Shepherd, Sr.

72 Director 1988 2017

Dana L.
Stonestreet

59 Director, President and
Co-Chief Executive Officer

2007 2017

DIRECTORS REMAINING IN OFFICE

F. Edward
Broadwell, Jr.

74 Chairman and Co-Chief
Executive Officer

1965 2015

William T. Flynt 72 Director 2005 2015
Craig C. Koontz 63 Director 2010 2015
F. K. McFarland,
III

56 Director 2003 2015

Sidney A.
Biesecker

62 Director, Senior Vice
President

2010 2016
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and President for Industrial
Federal
Bank Division

Robert G.
Dinsmore, Jr.

68 Director 2012 2016

Larry S. McDevitt 71 Director 1987 2016
Peggy C. Melville 69 Director 2006 2016
_________________________
(1) As of June 30, 2013.
(2) Includes service as a director of the Bank.

Business Experience and Qualifications of Our Directors  

The Board believes that the years of service that our directors have with us is one of their most important
qualifications for service on our Board.  This service has given them extensive knowledge of the banking business and
of the Company.  Furthermore, their service on our Board committees, especially in areas of audit, risk management
and compensation, is critical to their ability to oversee the management of the Company by our executive
officers.  Service on the Board by our Chief Executive Officer and our President is critical to aiding the outside
directors’ understanding of the issues that are common in the banking business.  Each outside director brings special
skills, experience and expertise to the Board as a result of their other business activities and associations.  The
business experience of each of our directors for at least the past five years and the experience,
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qualifications, attributes, skills and areas of expertise of each director that further supports his or her service as a
director are set forth below. Unless otherwise indicated, each director has held his or her current position for the past
five years.

H. Stanford Allen.  Mr. Allen is a Senior Vice President of HomeTrust Bank and serves as President for HomeTrust
Bank’s Cherryville Federal Bank division, positions he has held since the acquisition of Cherryville Federal Bank in
September 2010.  Prior to the acquisition, Mr. Allen held various officer positions for Cherryville Federal Bank since
1978, including Senior Vice President, Secretary and Treasurer from 1990 to 1995, Senior Vice President and
Secretary from 1995 to1996, Executive Vice President and Senior Loan Officer from 1996 to 1999 and President and
Chief Executive Officer from 1999 to 2010.  Mr. Allen also has served as a director of Cherryville Federal Bank since
1989.  Mr. Allen was appointed to the Board of Directors of HomeTrust Bank in 2010.

    From his 35 years at Cherryville Federal Bank, Mr. Allen brings a wealth of knowledge and experience to the
Board in nearly all areas of banking operations as well as risk management.

    J. Steven Goforth.  Since 1965, Mr. Goforth has served as President of Southco Industries, Inc., Shelby, North
Carolina, which manufactures forestry truck bodies, serves as a dealer for truck equipment manufacturers and
provides material handling products for the custom steel fabrication industry.  Mr. Goforth has served as a director of
Shelby Savings Bank since 1988.  Mr. Goforth became a director of HomeTrust Bank in 2002.

    As the owner and operator of several businesses outside of the banking industry, Mr. Goforth brings a different
perspective to the Board.

    Robert E. Shepherd, Sr.  Mr. Shepherd retired in 2002 after serving for 29 years as Chief Executive Officer of
Land-of-Sky Regional Council, a Western North Carolina planning and development organization comprised of four
counties and 15 municipalities.  From 1969 to 1973, Mr. Shepherd served as Director of Development Planning and
Research for the seven-county Economic Development Council of Northeastern Pennsylvania.  From 1966 to 1969,
Mr. Shepherd worked as an agricultural economist for the U.S. Department of Agriculture and worked as an
economist for the Department of Agriculture from 1963 to 1964.  From 1964 to 1966, Mr. Shepherd served as an
intelligence officer for the U.S. Army at the Defense Intelligence Agency.  Mr. Shepherd has served as Chairman of
national, state and regional church and civic groups, including the Blue Ridge Parkway Foundation, Western North
Carolina Tomorrow, and the Givens Estates United Methodist Retirement Community and is Treasurer of the Pigeon
River Fund Board.  Mr. Shepherd became a director of HomeTrust Bank in 1988.

    From his career in government service, Mr. Shepherd brings to the Board extensive knowledge and experience in
budgeting and other financial matters.  Mr. Shepherd currently serves as Chairman of the Compensation Committee of
the Board of Directors.

    Dana L. Stonestreet.  As part of the CEO succession plan for HomeTrust Bancshares and HomeTrust Bank, Mr.
Stonestreet, who had been serving as President and Chief Operating Officer and as a director of HomeTrust Bank
since 2007 and as President and Chief Operating Officer of HomeTrust Bancshares since HomeTrust Bank’s
mutual-to-stock conversion, became Co-Chief Executive Officer of HomeTrust Bancshares and HomeTrust Bank
effective July 1, 2013 and will become Chief Executive Officer of HomeTrust Bancshares and HomeTrust Bank
effective on the date of the annual meeting.  Mr. Stonestreet will continue to serve as President of HomeTrust
Bancshares and HomeTrust Bank and as a director of HomeTrust Bancshares and HomeTrust Bank.   Mr. Stonestreet
joined HomeTrust Bank in 1989 as its Chief Financial Officer and was promoted to Chief Operating Officer in
2003.  Mr. Stonestreet began his career with Hurdman & Cranston (an accounting firm that was later merged into
KPMG) as a certified public accountant.  Mr. Stonestreet also serves as a director and chairman for the Asheville Area
Chamber of Commerce, a director of United Way and a director of the HUB Community Economic Development
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Alliance Board.  In addition, Mr. Stonestreet has served as a director for RiverLink, the YMCA, the North Carolina
Bankers Association and other community organizations.

    Mr. Stonestreet’s 24 years of service with HomeTrust Bank gives him in-depth knowledge of nearly all aspects of its
operations.  Mr. Stonestreet’s accounting background and prior service as HomeTrust Bank’s Chief Financial Officer
also provide him with a strong understanding of the various financial matters brought before the Board.
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Edward Broadwell, Jr.  As part of the CEO succession plan for HomeTrust Bancshares and HomeTrust Bank, Mr.
Broadwell will be retiring as Chairman and Chief Executive Officer of HomeTrust Bancshares and HomeTrust Bank
on the date of the annual meeting.  Effective July 1, 2013 until his retirement date, Mr. Broadwell is serving as
Co-Chief Executive Officer of HomeTrust Bancshares and HomeTrust Bank with Mr. Stonestreet.  Mr. Broadwell
will continue as a director of the Company and the Bank until the Company’s annual meeting of stockholders to be
held in the fall of 2014.  Mr. Broadwell has served as Chief Executive Officer and as a director of HomeTrust Bank
since 1965, and as Chairman of the Board since 2002.  Mr. Broadwell also served as President of HomeTrust Bank
from 1965 to 2008.  In addition, Mr. Broadwell has served as Chairman and Chief Executive Officer of HomeTrust
Bancshares since HomeTrust Bank’s mutual-to-stock conversion.  During the span of his 48 years with HomeTrust
Bank, Mr. Broadwell has overseen an increase in the number of employees from six to over 300, an increase in the
number of banking offices from one to 21 and an increase in asset size from $10 million to over $1.6
billion.  Throughout his career, Mr. Broadwell has served on the boards of numerous industry associations including
America’s Community Banks, the American Bankers Association, Chairman of the NC Bankers Association, and other
financial services companies, including the Federal Home Loan Bank of Atlanta from 1987 to 1991 and Republic
Mortgage Insurance Corporation and its affiliate, RMIC Corporation, from 1972 to 2008.  Mr. Broadwell also served
on the Federal Reserve Board’s Thrift Institutions Advisory Council from 2008 to 2010, and served as its President in
2010.  He served on the Federal Reserve Bank of Richmond’s Community Depository Institution Advisory Council
from 2010 to 2013.  He currently serves as the Vice Chairman for the North Carolina State Bar IOLTA (Interest on
Lawyers Trust Accounts) Board of Trustees.  In addition, Mr. Broadwell has served on the boards of numerous
community organizations and has held several board positions with the University of North Carolina system,
including its Board of Governors from 1995 to 2007 and the UNC-Chapel Hill Board of Visitors from 1992 to 1996
and currently serves as the Vice Chairman for the Board of Trustees of Western Carolina University.

From his 48 years as Chief Executive Officer of HomeTrust Bank, Mr. Broadwell brings to the Board invaluable
institutional knowledge, strong leadership skills and a wealth of industry experience.

William T. Flynt.  Mr. Flynt retired as Senior Vice President of HomeTrust Bank and President of its Home Savings
Bank division in 2007, having held those positions since HomeTrust Bank’s acquisition of Home Savings Bank in
March 2005 (after which Mr. Flynt became a director of HomeTrust Bank).   Prior to the acquisition, Mr. Flynt served
as President of Home Savings Bank since 1976 and for the nine years prior to that served in administrative roles,
including Vice President, prior to his appointment as President of Home Savings Bank.  Mr. Flynt continues to serve
as Chairman of the Home Savings Bank partner bank board and currently serves as Vice Chairman of the HomeTrust
Bank Board of Directors.  Mr. Flynt serves on the boards of numerous community organizations and is a former
Rockingham County commissioner.

    Mr. Flynt’s 40 years of service with Home Savings Bank and then HomeTrust Bank have given him a strong
understanding of banking operations and a deep understanding of industry issues, particularly in the mortgage lending
area.

    Craig C. Koontz.  In 2011, Mr. Koontz became the Information Technology Director of Eastern Region for Atrium
Windows and Doors, Inc., a manufacturer of residential vinyl and aluminum windows and patio doors.  Prior to being
promoted to this position, Mr. Koontz served as IT Director for Atrium’s North Carolina operations since 2002.  From
1999 to 2002, Mr. Koontz served as Corporate IT Project Manager for Lifestyle Furnishings International, and from
1978 to 1999 served as Vice President of Information Technology and Customer Service for Lexington Furniture
Industries.  Mr. Koontz has served as a director of Industrial Federal Bank since 1990.  Mr. Koontz became a director
of HomeTrust Bank in 2010.

Mr. Koontz has worked in the information technology field for over 40 years, 35 of which he has been involved with
supporting systems that provide information used in financial reporting systems.  This has given Mr. Koontz a sound
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understanding of internal and external auditing matters, especially with regard to information technology.  Coupled
with his knowledge of and experience with information technology matters in general, this has made Mr. Koontz a
valued member of the Board.

F.K. McFarland, III. Since 1982, Mr. McFarland has been President and owner of McFarland Funeral Chapel,
Inc.  Mr. McFarland has served on a number of other community boards, including the board of trustees of
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St. Luke’s Hospital, the zoning board for Tryon, North Carolina, the Hospice of the Carolina Foothills, the Polk
County, North Carolina Chamber of Commerce, the American Cancer Society – Polk County Unit (as Chairman) and
the Forbes Foundation and the McAlister Foundation, which are philanthropic organizations.  Mr. McFarland joined
the Board of Directors of HomeTrust Bank in 2003.

    Mr. McFarland adds value to the Board through his experience as a small business owner and operator for over 30
years and his strong ties to the local community from his other board service.

    Sidney A. Biesecker.  Mr. Biesecker is a Senior Vice President of HomeTrust Bank and serves as President for
HomeTrust Bank’s Industrial Federal Bank division, positions he has held since HomeTrust Bank’s acquisition of
Industrial Federal Bank in February 2010.  Prior to the acquisition, Mr. Biesecker held various officer positions for
Industrial Federal Bank since 1974, including President and Chief Executive Officer since 1990.  Mr. Biesecker has
served as a director of Industrial Federal Bank since 1992.  Mr. Biesecker was appointed to the Board of Directors of
HomeTrust Bank in 2010 and currently serves as Chairman of the Investment Committee of the Board of Directors.

    From over 38 years working for Industrial Federal Bank, Mr. Biesecker brings to the Board extensive knowledge of
nearly all areas of banking operations and experience in all aspects of risk management.

    Robert G. Dinsmore, Jr.  Mr. Dinsmore was appointed as a director of HomeTrust Bancshares in August 2012 and
became a director of HomeTrust Bank in November 2012.  Mr. Dinsmore is a certified public accountant and worked
in various roles for KPMG for nearly 30 years, retiring as a partner in 1999.  Subsequent to that, Mr. Dinsmore
worked as a consultant on general corporate matters and on U.S. and international tax and merger and acquisition
matters for Zellweger Luwa, AG, a multi-national equipment manufacturer and air engineering services company
based in Zurich, Switzerland (from 1999 to 2008), and for Bahnson Holdings, Inc., a specialty engineering,
manufacturing and mechanical contracting company based in Winston-Salem, North Carolina (from 2008 to
2011).  From 2001 until it was acquired by another company in 2009, Mr. Dinsmore served as a director and audit
committee chair of American Community Bancshares, Inc., the publicly held parent of Monroe, North Carolina-based
American Community Bank.

    Mr. Dinsmore’s background as a certified public accountant and his other business experience, including having
previously served as a director and audit committee chair in the banking industry, are of great benefit to our Board of
Directors.  Mr. Dinsmore currently serves as Chairman of the Audit, Compliance and Enterprise Risk Management
Committee of the Board of Directors (the “ACER Committee”).

    Larry S. McDevitt.  Mr. McDevitt has been an attorney in private practice in Asheville, North Carolina since 1968.
He is a principal of, and past President of, The Van Winkle Law Firm.  While Mr. McDevitt’s principal focus as an
attorney is civil litigation, he also has significant experience in representing businesses in general corporate matters,
antitrust issues, mergers and acquisitions.  Mr. McDevitt has been recognized by his peers through designation or
election to the American College of Trial Lawyers, The International Society of Barristers, American Corporate
Counsel, Best Lawyers in America, Super Lawyer, and Legal Elite.  Mr. McDevitt also has headed or overseen
numerous governmental and non-governmental agencies and organizations with substantial operating budgets,
including through his past service as Mayor of Asheville, as an Asheville City Councilman, and as County Attorney
for Buncombe County. Mr. McDevitt became a director of HomeTrust Bank in 1987 and currently serves as Chairman
of the Governance and Nominating Committee of the Board of Directors.

    Mr. McDevitt brings to the Board a strong legal background from his 45-year career as a practicing attorney.  In
addition, his involvement with local government for over 35 years has given him a solid understanding of budgetary
matters and issues facing the communities in which HomeTrust Bank operates.
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    Peggy C. Melville.  Ms. Melville retired as Senior Vice President and Chief Administration Officer of HomeTrust
Bank in 2008, having joined the Bank in 1970.  Ms. Melville became a director of HomeTrust Bank in 2006 and
served as Corporate Secretary of HomeTrust Bank until December 2011.  Ms. Melville has served as a leader and
board member for numerous community organizations, including as Chair of the board of trustees of Haywood
Community College, as a board member of AdvantageWest, a regional economic development
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partnership for Western North Carolina, as a board member of the Pigeon River Fund and as a former board member
of Western North Carolina Tomorrow.

From her 38 years of working for HomeTrust Bank, Ms. Melville has invaluable institutional knowledge of
HomeTrust Bank’s operations and its history, which serve her well as a Board member.

Executive Officers Who Are Not Also Directors

Set forth below is a description of the business experience for at least the past five years of each executive officer who
is not also a director of the Company.  Each executive officer’s age is as of June 30, 2013.

Charles I. Abbitt, Jr.  Mr. Abbitt, age 62, became Senior Vice President and Chief Risk Officer of HomeTrust Bank in
December 2011, after having served as Senior Vice President and Chief Credit Officer of HomeTrust Bank since
2008.  In his role as Chief Risk Officer, Mr. Abbitt is responsible for enterprise risk management, including credit
risk.  In addition, Mr. Abbitt has served as Senior Vice President and Chief Risk Officer of HomeTrust Bancshares
since HomeTrust Bank’s mutual-to-stock conversion.  Prior to joining HomeTrust Bank, Mr. Abbitt served as Senior
Vice President and Chief Credit Officer with the Federal Home Loan Bank of Atlanta from 2003 to 2007.  From 2002
to 2003, Mr. Abbitt served as a Senior Vice President and Senior Real Estate Credit Officer for Regions Financial
Corp., Birmingham, Alabama.  From 1997 to 2002, Mr. Abbitt served as Senior Vice President and Senior Real Estate
Credit Officer for First Union Corporation, Charlotte, North Carolina.

Howard L. Sellinger.  Mr. Sellinger, age 60, has served as Senior Vice President and Chief Information Officer of
HomeTrust Bank since July 2006.  Mr. Sellinger joined HomeTrust Bank in 1975 as a management trainee.  In 1988,
he was named Operations Manager and was promoted to Vice President and Chief Information Officer in 1997.  In
addition, Mr. Sellinger has served as Senior Vice President and Chief Information Officer of HomeTrust Bancshares
since HomeTrust Bank’s mutual-to-stock conversion.

Tony J. VunCannon.  Mr. VunCannon, age 48, is a certified public accountant and has served as Senior Vice
President, Chief Financial Officer and Treasurer of HomeTrust Bank since July 2006. From March 1997 to June 2006,
Mr. VunCannon served as Vice President and Treasurer of HomeTrust Bank and from April 1992 to February 1997,
Mr. VunCannon served as Controller of HomeTrust Bank.  In addition, Mr. VunCannon has served as Senior Vice
President, Chief Financial Officer and Treasurer of HomeTrust Bancshares since HomeTrust Bank’s mutual-to-stock
conversion.  Previously, Mr. VunCannon was employed by KPMG in Charlotte, North Carolina.

C. Hunter Westbrook.  Mr. Westbrook, 50, joined HomeTrust Bank in June 2012 as Senior Vice President and Chief
Banking Officer.  Mr. Westbrook also holds these positions with HomeTrust Bancshares.  He began his career in
banking with TCF Bank in Minneapolis and later joined TCF National Bank Illinois as Senior Vice President of
Finance.  In 2004 he was promoted to Executive Vice President of Retail Banking for Illinois, Wisconsin and Indiana
markets that included 250 branches and $4 billion in deposits.  He also served as President and Chief Executive
Officer of First Community Bancshares in Texas, from 2006 to 2008, where he was responsible for repositioning the
bank’s retail operating model and implemented the bank’s retail and corporate lending product offerings.  In his most
recent role, Mr. Westbrook served as Executive Vice President and Chief Operations Officer from 2008 to 2010 and
as President and Chief Executive Officer from 2010 to 2012 of Second Federal Savings and Loan Association of
Chicago, where he significantly grew core operating revenue, net checking account balances, and repositioned the
bank’s entire product line.

Teresa White.  Ms. White, age 56, joined HomeTrust Bank in May 2011 as Senior Vice President and Chief
Administration Officer.  Ms. White was also appointed as Corporate Secretary of HomeTrust Bank in December
2011.  In addition, Ms. White has served as Senior Vice President, Chief Administration Officer and Corporate
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Secretary of HomeTrust Bancshares since HomeTrust Bank’s mutual-to-stock conversion.  Prior to joining HomeTrust
Bank, since 2006, Ms. White served as Senior Vice President, Chief of Human Resources and Training Officer for
Capital Bank, Raleigh, North Carolina, a publicly held community bank with approximately $1.7 billion in
assets.  From 2005 to 2006, Ms. White served as Director, Corporate Human Resources, for Nash Finch Company,
Edina, Minnesota, a leading food retail and distribution company.  From 2002 to 2005, Ms. White served as Director
of Human Resources for ConAgra Foods Snack Foods Group, Edina, Minnesota, a division of ConAgra Foods.
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Director Independence

The Company’s Board of Directors has determined that the following directors, constituting a majority of the Board,
are “independent directors,” as that term is defined in Rule 5605(a)(2) of the Marketplace Rules of the NASDAQ Stock
Market (“NASDAQ”): Dinsmore, Flynt, Goforth, Koontz, McFarland, Melville, McDevitt and Shepherd.

Board Leadership Structure and Role in Risk Oversight

Leadership Structure. We currently combine the positions of Chief Executive Officer and Chairman into one position.
We believe that this structure is appropriate because of the primarily singular operating environment of the Company
and  HomeTrust Bank, with our predominant focus on being a provider of retail financial services. Having the Chief
Executive Officer and Chairman involved in the daily operations of this focused line of operations improves the
communication between management and the Board and ensures that the Board’s interest is represented in our daily
operations, particularly with regard to risk management. Because the Chairman and Chief Executive Officer positions
are currently combined (with Mr. Broadwell serving as Chairman and Co-Chief Executive Officer), the Board of
Directors decided to designate a non-management director (currently Director Flynt) to serve as lead director. The
lead director is responsible for presiding over executive sessions of the non-management directors held outside the
presence of the Chairman, and for serving as a liaison between the non-management directors and the Chairman.

Role in Risk Oversight. Risk is inherent with the operation of every financial institution, and how well an institution
manages risk can ultimately determine its success. We face a number of risks, including but not limited to credit risk,
interest rate risk, liquidity risk, operational risk, strategic risk and reputation risk. Management is responsible for the
day-to-day management of the risks we face, while the Board has ultimate responsibility for the oversight of risk
management. The Board believes that risk management, including setting appropriate risk limits and monitoring
mechanisms, is an integral component and cannot be separated from strategic planning, annual operating planning,
and daily management of our business. Consistent with this approach as well as based on the belief that certain risks
require an oversight focus that a Board committee can better provide, the Board has delegated the oversight of certain
risk areas to certain risk areas. The responsibilities of the ACER Committee include enterprise risk management,
which encompasses the primary risks faced by HomeTrust Bank in its operations. The responsibilities of the
Compensation Committee include the consideration of risks in connection with incentive and other compensation
programs. See “—Board Meetings and Committees.” These committees regularly provide reports of their activities and
recommendations to the full Board. In addition, members of senior management regularly attend meetings of the
Board to report to the Board on the primary areas of risk that we face.

Board Meetings and Committees

The current members of the Boards of Directors of the Bank and the Company are identical.  Meetings of the
Company’s and the Bank’s Boards of Directors are generally held on a monthly basis.  During the fiscal year ended
June 30, 2013, the Board of Directors of the Company held 16 meetings and the Board of Directors of the Bank held
16 meetings.  During fiscal year 2013, no incumbent director attended fewer than 75% of the aggregate of the total
number of meetings of each Board and the total number of meetings held by the committees of each Board on which
committees he or she served during the period in which he or she served.

The Company’s Board of Directors has the following standing committees, which are summarized below: ACER;
Compensation; Executive; Governance and Nominating; and Investment.

Audit, Compliance and Enterprise Risk Management (ACER) Committee.  The ACER Committee is currently
comprised of Directors Dinsmore (Chairman), Flynt, Goforth, Koontz, McFarland, Melville and Shepherd, each of
whom is “independent,” as independence for audit committee members is defined in the NASDAQ Marketplace
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Rules.  The Company’s Board of Directors has determined that Mr. Dinsmore is an “audit committee financial expert,” as
defined in Item 407(d)(5) of  SEC Regulation S-K.

The ACER Committee operates under a written charter adopted by the Company’s Board of Directors, a copy of which
is available on the Company’s website, located at www.hometrustbanking.com, by clicking “Investor
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Relations” and then “Governance Documents.”  The ACER Committee is appointed by the Company’s Board of Directors
to provide assistance to the Board in fulfilling its oversight responsibility relating to: the integrity of the Company’s
consolidated financial statements and the accounting and financial reporting processes; the systems of internal
accounting and financial controls; compliance with legal and regulatory requirements and the Company’s policies; the
annual independent audit of the Company’s consolidated financial statements and internal control over financial
reporting; the independent auditors’ qualifications and independence; the performance of the Company’s internal audit
department and independent auditors; the implementation and enforcement of the Company’s risk management
policies and procedures; and any other areas of potential financial risk to the Company specified by its Board of
Directors.  The ACER Committee also is responsible for hiring, retaining and terminating the Company’s independent
auditors.  The ACER Committee met seven times in fiscal 2013.

Compensation Committee. The Compensation Committee is currently comprised of Directors Shepherd (Chairman),
Dinsmore, Goforth and Koontz, each of whom is an “independent director,” as that term is defined in the NASDAQ
Marketplace Rules.  The Compensation Committee is responsible for reviewing and evaluating executive
compensation and administering the Company’s compensation and benefit programs.  The Compensation Committee
also is responsible for:

•reviewing from time to time the Company’s compensation plans and, if the Committee believes it to be appropriate,
recommending that the Board amend these plans or adopt new plans;

•overseeing the evaluation of management, and recommending to the Board the compensation for  executive officers,
including salary, bonus, short-term incentives, long-term incentives and all other forms of compensation, including
participation in tax-qualified and non-qualified benefit plans.  This includes evaluating performance following the
end of incentive periods and recommending to the Board specific awards for executive officers;

•reviewing and recommending to the Board the amount of the Company’s matching and profit sharing contributions
under the 401(k) plan each year;

•performing such duties and responsibilities as may be assigned to the Committee under the terms of any executive
or employee compensation plan;

•reviewing annually all employment contracts with the Company’s executive officers and recommend to the Board
the amendment, extension or termination of such contracts as deemed appropriate, and consider any proposed new
employment contracts with executive officers;

•periodically reviewing and recommending to the Board the appropriate level of compensation and the appropriate
mix of cash compensation and equity compensation for Board and Board committee service; and

•making appropriate provisions for the professional development of the Company’s executive officers and directors
and conduct succession planning for the Company’s executive management team.

The Compensation Committee operates under a formal written charter, a copy of which is available on the Company’s
website, located at www.hometrustbanking.com, by clicking “Investor Relations” and then “Governance Documents.”  In
fiscal year 2013, the Compensation Committee met nine times.

The charter of the Compensation Committee authorizes the committee to retain a consultant to assist the committee in
carrying out its responsibilities.  Pursuant to this authority, the Compensation Committee retained the consulting firm
of Pearl Meyer & Partners.  For additional information regarding the role of Pearl Meyer & Partners, see “Executive
Compensation—Compensation Discussion and Analysis-Role of Compensation Consultant.”
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The charter of the Compensation Committee does not specifically provide for delegation of any of the authorities or
responsibilities of the committee.  For a discussion of the role of executive offers in setting executive pay, see
“Executive Compensation—Compensation Discussion and Analysis-Role of Executive Officers in Determining
Compensation.”
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Executive Committee. The Executive Committee is currently comprised of Directors Broadwell (Chairman),
Dinsmore, Flynt, Shepherd and Stonestreet.  The Executive Committee meets on an as needed basis and is authorized
to exercise the power of the Board of Directors between Board meetings, to the extent permitted by applicable
law.  The Executive Committee met once during fiscal year 2013.

Governance and Nominating Committee. The Governance and Nominating Committee is currently comprised of
Directors McDevitt (Chairman), Flynt, Melville and Shepherd, each of whom is an “independent director,” as that term
is defined in the NASDAQ Marketplace Rules.  The Governance and Nominating Committee is responsible for
identifying and recommending director candidates to serve on the Board of Directors.  Final approval of director
nominees is determined by the full Board, based on the recommendations of the Governance and Nominating
Committee.  The nominees for election at the annual meeting identified in this proxy statement were recommended to
the Board by the Governance and Nominating Committee.

The Governance and Nominating Committee operates under a formal written charter adopted by the Board, a copy of
which is available on the Company’s website, located at www.hometrustbanking.com, by clicking “Investor Relations”
and then “Governance Documents.”   The Governance and Nominating Committee has the following responsibilities
under its charter:

•recommend to the Board the appropriate size of the Board and assist in identifying, interviewing and recruiting
candidates for the Board;

•recommend candidates (including incumbents) for election and appointment to the Board of Directors, subject to the
provisions set forth in the Company’s charter and bylaws relating to the nomination or appointment of directors,
giving consideration to the candidate’s particular experience, qualifications, attributes or skills in view of the
following criteria, as applicable: honesty / integrity /reputation, demonstrates commitment to the long-term success
of the Corporation and its subsidiaries; has commitment and time to serve as a director; sound and seasoned
business judgment; bank accounting expertise, experience as a CPA/CFO, and/or meets SEC “Audit Committee
Financial Expert” definition; expertise in strategic thinking and planning; understanding of finance; board or
executive leadership experience; financial management expertise; understanding and knowledge of banking industry
and trends; enterprise risk management expertise; expertise in technology, including e-commerce and business
continuity planning; CEO/COO experience; expertise in quality management initiatives; experience with mergers /
acquisitions; experience with matters relating to human resources; crisis management expertise; and any other
factors that the Committee may deem appropriate.  The Committee considers these criteria, and any other criteria
established by the Board, in the context of an assessment of the operation and needs of the Board as a whole and the
Board’s goal of maintaining diversity of backgrounds and experience among its members;

•review nominations submitted by stockholders that have been addressed to the Company’s Corporate Secretary and
that comply with the requirements of the Company’s charter and bylaws.  Nominations from stockholders will be
considered and evaluated using the same criteria as all other nominations;

•determine the criteria for the selection of the Chairperson and Vice Chairperson of the Board and make
recommendations to the Board for these positions;

•annually recommend to the Board committee assignments and committee chairs on all committees of the Board, and
recommend committee members to fill vacancies on committees as necessary;

•recommend to the Board a set of corporate governance principles applicable to the Corporation, perform a review of
those principles at least annually and perform the responsibilities assigned to the Committee under those principles.
Implement other policies regarding corporate governance matters as deemed necessary or appropriate;
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• oversee an annual performance evaluation of the Board;

• recommend advisory directors and emeritus directors;
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• review, at least annually, the Company’s Code of Ethics and Conduct and if appropriate, make
recommendations for Board approval with respect to modifications or enhancements to the Code, and
consider requested waivers from the Code, if any, for directors and executive officers; and

• perform any other duties or responsibilities expressly delegated to the Committee by the Board.

Nominations of persons for election to the Board of Directors may be made only by or at the direction of the Board of
Directors or by any stockholder entitled to vote for the election of directors who complies with the notice
procedures.  Pursuant to the Company’s bylaws, nominations for directors by stockholders must be made in writing
and received by the Corporate Secretary of the Company at the Company’s principal executive offices no earlier than
120 days prior to the meeting date and no later than 90 days prior to the meeting date. If, however, less than 100 days’
notice or public announcement of the date of the meeting is given or made to stockholders, nominations must be
received by the Company not later than the close of business on the tenth day following the earlier of the day on
which notice of the date of the meeting was mailed or otherwise transmitted or the day on which public announcement
of the date of the meeting was first made. In addition to meeting the applicable deadline, nominations must be
accompanied by certain information specified in the Company’s bylaws.

The Governance and Nominating Committee met four times during fiscal year 2013.

Investment Committee. The Investment Committee is currently comprised of Directors Biesecker (Chairman), Allen,
Flynt, Goforth and McFarland.  The Investment Committee is responsible for the approval of the Company’s
investment strategies and for monitoring the Company’s investment performance.   During fiscal 2013, the Investment
Committee met twice.

Stockholder Communications with Directors

Stockholders may communicate with the Board of Directors by writing to: Teresa White, Senior Vice President, Chief
Administration Officer and Corporate Secretary, HomeTrust Bancshares, Inc., 10 Woodfin Street, Asheville, North
Carolina 28801.

Board Member Attendance at Annual Stockholder Meetings

Although the Company does not have a formal policy regarding director attendance at annual stockholder meetings,
directors are expected to attend these meetings absent extenuating circumstances.  Each director attended the
Company’s last annual meeting of stockholders.
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Director Compensation

The current members of the Boards of Directors of the Bank and the Company are identical.   The following table sets
forth certain information regarding the compensation earned by each individual who served on the Company’s Board
of Directors during fiscal 2013 for his or her service as a director.

Name

Fees
Earned

Or Paid in
Cash
($)

Stock
Awards
($)(6)

Option
Awards
($)(7)

Change in
Pension
Value and
Nonqualified
Deferred

Compensation
Earnings
($)(8)

All Other
Compensa-

tion
($)(9)

Total
($)

H. Stanford Allen(1) $31,650 $202,617 $178,472          ---         --- $412,739
Franklin V. Beam(2) $26,600 $202,617 $178,472 $     346 $45,471 $453,506
Sidney A. Biesecker(1) $31,650 $202,617 $178,472 $     138         --- $412,877
F. Edward Broadwell, Jr.(3) $34,075           ---            --- $     654 $  5,000 $  39,729
Robert G. Dinsmore, Jr.(4) $32,683 $101,309 $  89,236 $       38         --- $223,266
William T. Flynt(5) $37,800 $202,617 $178,472 $  1,939 $24,219 $445,047
J. Steven Goforth $36,700 $202,617 $178,472 $  5,442 $33,818 $457,049
Craig C. Koontz $38,500 $202,617 $178,472 $19,235         --- $438,824
Larry S. McDevitt $37,450 $202,617 $178,472 $  1,002 $  5,000 $424,541
F.K. McFarland, III $35,150 $202,617 $178,472 $  8,319 $  5,000 $429,558
Peggy C. Melville(5) $40,550 $202,617 $178,472 $15,377 $  5,000 $442,016
Robert E. Shepherd, Sr. $42,150 $202,617 $178,472 $  1,607 $  5,000 $429,846
Dana L. Stonestreet(3) $31,050           ---            --- $     229 $  5,000 $  36,279
_______________
(1) Each of Messrs. Allen and Biesecker also is employed by HomeTrust Bank as President of a partner

bank operating division but is not considered an executive officer of HomeTrust Bank.  Information
regarding compensation provided to Messrs. Allen and Biesecker during fiscal 2013 for their service as
employees is provided under “Transactions with Related Persons.”

(2) Mr. Beam retired as a director of the Company and the Bank on November 19, 2012.
(3) Compensation provided to Messrs. Broadwell and Stonestreet during fiscal 2013 for their service as

executive officers is included in the summary compensation table, under “Executive
Compensation-Summary Compensation Table.”

(4) Mr. Dinsmore became a director of the Company on August 28, 2012 and a director of the Bank on
November 19, 2012.

(5) Mr. Flynt and Ms. Melville are former employees of HomeTrust Bank.  Information regarding
compensation provided to them during fiscal 2013 relating to their service as former employees is
provided under “Transactions with Related Persons.”

(6) Represents the grant date fair value under Accounting Standards Codification Topic No. 718,
Compensation-Stock Compensation (“ASC Topic 718”), of an award on February 11, 2013 of shares of
restricted stock, which are scheduled to vest in 20% annual increments on February 11, 2014, 2015,
2016, 2017 and 2018, respectively.  The assumptions used in the calculation of the grant date fair value
amount are included in Note 14 of the Notes to Consolidated Financial Statements contained in the
Company’s Annual Report on Form 10-K for the fiscal year ended June 30, 2013 filed with the
SEC.  Information regarding the grant date fair values of the restricted stock granted to Messrs.
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Broadwell and Stonestreet is contained in the Summary Compensation Table under “Executive
Compensation.”  As of June 30, 2013, each director listed in the table other than Messrs. Broadwell,
Dinsmore and Stonestreet held 14,100 unvested shares of restricted stock, Mr. Dinsmore held 7,050
unvested shares of restricted stock and Messrs. Broadwell and Stonestreet each held 84,500 unvested
shares of restricted stock.

(7) Represents the grant date fair value under ASC Topic 718, as estimated by using the Black-Scholes
pricing model, of an award on February 11, 2013 of an option to purchase shares of the Company’s
common stock at an exercise price of $14.37 per share.  The option is scheduled to vest in 20% annual
increments on February 11, 2014, 2015, 2016, 2017 and 2018, respectively.  The assumptions used in
the calculation of the grant date fair value amount are included in Note 14 of the Notes to Consolidated
Financial Statements contained in the Company’s Annual Report on Form 10-K for the fiscal year
ended June 30, 2013 filed with the SEC.  Information regarding the grant date fair values of the stock
options granted to Messrs. Broadwell and Stonestreet is contained in the Summary Compensation
Table under “Executive Compensation.”    As of June 30, 2013, each director listed in the table other
than Messrs. Broadwell, Dinsmore and Stonestreet held unvested options to purchase 40,000 shares of
common stock, Mr. Dinsmore held unvested options to purchase 20,000 shares of common stock and
Messrs. Broadwell and Stonestreet each held unvested options to purchase 210,000 shares of common
stock.

(8) Represents the aggregate of (i) the change in the actuarial present value of the director’s accumulated
benefit under HomeTrust Bank’s Director Emeritus Plan (the “Director Emeritus Plan”) from June 30,
2012 to June 30, 2013 and (ii) above market interest on amounts deferred under HomeTrust Bank’s
non-qualified deferred compensation plan (the “Deferred Compensation Plan”), respectively, as follows:
Mr. Allen – (i) $0 and (ii) $0; Mr. Beam – (i) ($14,973), reflected as zero in the table per SEC rules, and
(ii) $346; Mr. Biesecker – (i) $0 and (ii) $138; Mr. Broadwell – (i) $0 and (ii) $654; Mr. Dinsmore – (i) $0
and (ii) $38; Mr. Flynt – (i) ($4,194), reflected as zero in the table per SEC rules, and (ii) $1,939; Mr.
Goforth – (i) ($7,163), reflected as zero in the table per SEC rules, and (ii) $5,442; Mr. Koontz – (i)
$19,032 and (ii) $203; Mr. McDevitt – (i) $0 and (ii) $1,002; Mr. McFarland – (i) $7,665 and (ii) $654;
Ms. Melville – (i) $14,455 and (ii) $922; Mr. Shepherd – (i) $0  and (ii) $1,607; and Mr. Stonestreet – (i)
$0 and (ii) $229.    Messrs. Allen, Biesecker, Broadwell and Stonestreet currently do not participate in
the Director Emeritus Plan.  Mr. Allen was a participant in the Director Emeritus Plan but his
participation terminated during fiscal 2012.  See “—Director Emeritus Plan.”

(9) For Messrs. Beam, Flynt and Goforth consists of (i) of contribution by HomeTrust Bank under the
Deferred Compensation Plan of $10,000, $5,000, and $5,000, respectively, and (ii) distributions under
the Director Emeritus Plan of $35,471, $19,219 and $28,818, respectively.  For Messrs. Broadwell,
McDevitt, McFarland, Shepherd and Stonestreet and Ms. Melville, consists of contribution by
HomeTrust Bank under the Deferred Compensation Plan of $5,000 each.
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Director Retainer and Fees

During fiscal 2013, each director of HomeTrust Bank was paid an annual retainer of $7,000 (other than Messrs. Beam
and Dinsmore, who were paid prorated retainers of $3,500 and $5,883, respectively), $1,950 for each Board meeting
attended and $600 for each Board committee meeting attended.  Effective October 1, 2013, Directors Allen, Biesecker
and Stonestreet no longer receive an annual retainer or fees for serving on the Board.

Certain of the directors of HomeTrust Bank serve on the partner boards of the partner banking divisions.  Mr. Flynt
(Chairman) is a member of the Home Savings Bank partner board, Messrs. Beam (Chairman) and Goforth are
members of the Shelby Savings Bank partner board, Mr. McFarland (Chairman) is a member of the Tryon Federal
Bank partner board, Messrs. Biesecker and Koontz are members of the Industrial Federal Bank partner board and Mr.
Allen is a member of the Cherryville Federal Bank partner board.  During fiscal 2013, the directors of HomeTrust
Bank who serve as partner board members were not provided with additional compensation for such service. In
addition, Mr. Broadwell and Ms. Melville serve as members of the Haywood West community advisory board and
Mr. Biesecker is a member of the Industrial Federal community advisory board.  Messrs. Broadwell and Biesecker are
not provided any additional compensation for their service on these community advisory boards and Ms. Melville is
paid a fee of $200 for each meeting of the Haywood West community advisory board that she attends.

Equity-Based Compensation

At the Company’s annual meeting of stockholders held on January 17, 2013, its first meeting of stockholders following
the July 2012 mutual-to-stock conversion of HomeTrust Bank, the Company’s 2013 Omnibus Incentive Plan (the
“Omnibus Plan”) was approved.  The Omnibus Plan allows for the grant of stock options, stock appreciation rights,
restricted stock, restricted share units and cash awards to eligible participants.  The Omnibus Incentive Plan is similar
to equity-based incentive plans adopted by other newly converted thrift institutions.  In accordance with the
regulations of the Office of the Comptroller of the Currency (the “OCC”), the total number of shares of Company
common stock authorized for awards (2,962,400) is limited to 14% of the total number of shares issued in connection
with the Bank’s mutual-to-stock conversion, with stock options limited to 10% (2,116,000 shares) and stock awards
limited to 4% (846,400 shares).  In addition, per OCC regulations, equity-based awards under the Omnibus Incentive
Plan must vest in annual installments of not more than 20% of the total award.

In February 2013, each of the Company’s directors other than Messrs. Broadwell, Dinsmore and Stonestreet was
awarded an option to purchase 40,000 shares of Company common stock at an exercise price per share of $14.37 (the
closing price of the Company’s common stock on the date of grant), vesting in five equal annual installments
beginning on the first anniversary of the grant date, and 14,100 shares of restricted stock, vesting in five equal annual
installments beginning on the first anniversary of the grant date.  Mr. Beam, who retired from the Board in November
2012 and remains an emeritus director, received these same awards in recognition of his many years of service and
contributions toward the Bank’s growth and successful transformation from the mutual to the stock form of
ownership.  Mr. Dinsmore, who had fewer years of service than the other directors and first joined the Board in fiscal
2013, was awarded an option to purchase 20,000 shares, at the same exercise price and with the same vesting schedule
as the options awarded to the other directors, and 7,050 shares of restricted stock, with the same vesting schedule as
the restricted shares awarded to the other directors.  The awards of stock options and restricted stock made to Messrs.
Broadwell and Stonestreet during fiscal 2013 is discussed under “Executive Compensation—Compensation Discussion
and Analysis-Equity-Based Plans.”

Director Emeritus Plan

Under the Director Emeritus Plan, upon termination of service as a director other than for cause, a participating
director becomes an emeritus director and is entitled to be paid a monthly director emeritus fee as set forth in his or
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her joinder agreement to the Director Emeritus Plan, for the benefit period specified in the joinder
agreement.  Directors Broadwell, Stonestreet, Allen and Biesecker do not currently participate in the Director
Emeritus Plan, but instead are entitled to additional benefits under HomeTrust Bank’s Executive Supplemental
Retirement Income Plan (the “SERP”).  Mr. Allen’s participation in the Director Emeritus Plan terminated during fiscal
2012 in exchange for an additional benefit under the SERP that is identical to the benefit he would have been entitled
to under the Director Emeritus Plan.  See “Transactions with Related Persons—H. Stanford Allen.”
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Director Dinsmore also does not participate in the Director Emeritus Plan, and it is expected that no future director
will participate in the Director Emeritus Plan.

The specific Director Emeritus Plan benefits of each of the directors who currently participate in the Director Emeritus
Plan are described below.  Each participating director is 100% vested in his or her benefits under the Director
Emeritus Plan.

Directors Koontz, McDevitt and Shepherd.  Under their joinder agreements, each of Directors Koontz, McDevitt and
Shepherd is entitled to a 20-year director emeritus benefit in the annual amount of $30,000, with such amount
increasing 5% per year after the first year of the benefit period.

Directors Melville and McFarland.   Under their joinder agreements, each of Directors Melville and McFarland is
entitled to a 20-year director emeritus benefit in the annual amount of $16,193, with such amount increasing 5% per
year after the first year of the benefit period.  Ms. Melville, who retired from HomeTrust Bank as an employee in
2008, also is entitled to a benefit under the SERP.  See “Transactions with Related Persons-Peggy C. Melville.”

Former Director Beam and Director Goforth.  Under their joinder agreements, each of Former Director Beam and
Director Goforth is entitled to (i) a 20-year director emeritus benefit in the annual amount of $18,000, with such
amount increasing 5% per year after the first year of the benefit period, and (ii) a 20-year director emeritus benefit,
with the annual payout amount starting at $12,000 in Year 1 and increasing to $44,638 in Year 20.

Director Flynt.  Under his joinder agreement, Director Flynt is entitled to a 20-year director emeritus benefit, with the
annual payout amount starting at $12,000 in Year 1 and increasing to $44,638 in Year 20.  Mr. Flynt, who retired from
HomeTrust Bank as an employee in 2007, also is entitled to a benefit under the SERP.  See “Transactions with Related
Persons-William T. Flynt.”
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EXECUTIVE COMPENSATION

Compensation Discussion and Analysis

Introduction. In this section, we provide an overview and analysis of our compensation programs, the material
compensation policy decisions we have made under those programs, and the material factors that we considered in
making those decisions. Following this section, you will find a series of tables containing specific information about
compensation paid or payable to the following individuals, whom we refer to as our “named executive officers”:

• F. Edward Broadwell, Jr., Chairman and Co-Chief Executive Officer;

• Dana L. Stonestreet, President and Co-Chief Executive Officer;

• C. Hunter Westbrook, Senior Vice President and Chief Banking Officer;

• Tony J. VunCannon, Senior Vice President, Chief Financial Officer and Treasurer; and

• Howard L. Sellinger, Senior Vice President and Chief Information Officer.

The discussion below is intended to help you understand the detailed information provided in those tables and put that
information into context within our overall compensation program.

Executive Summary of Key Compensation Decisions. Our key compensation-related decisions during and subsequent
to fiscal 2013 included the following:

• increases in base salaries during fiscal 2013 based on merit and the need to stay market competitive, as well as, in
the case of Messrs. Broadwell and Stonestreet, to more appropriately reflect their experience and the breadth of their
responsibilities;

• the implementation of a new performance-based short-term incentive program and the payment of cash awards
under that program based on performance during fiscal 2013;

• the addition of a long-term incentive component in the form of equity-based awards, following HomeTrust Bank’s
mutual-to-stock conversion in July 2012 and the approval of the Company’s Omnibus Plan at the annual meeting of
stockholders held in January 2013;

• the announcement of our CEO succession plan in March 2013, pursuant to which Messrs. Broadwell and
Stonestreet became Co-Chief Executive Officers effective July 1, 2013 and pursuant to which Mr. Stonestreet will
become sole Chief Executive Officer upon the retirement of Mr. Broadwell on the annual meeting date; and

• increases in base salaries for fiscal 2014, based on merit and the need to stay market competitive and, in the case of
Mr. Stonestreet, in recognition of his promotion to the sole CEO position and the increased responsibilities that he
will assume, as well as the fact that he no longer receives a retainer or fees for serving on the Board.

Compensation Philosophy and Objectives.  The Compensation Committee of the Board of Directors administers our
compensation and benefit programs.  The Compensation Committee is responsible for setting and administering the
policies which govern executive compensation. Our current compensation philosophy is designed to:

• attract the right people and differentiate compensation based on performance;
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•retain top performers and reward them for helping us build and sustain our culture and values and achieve our
business strategy and goals;
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•compensate our people in ways that inspire and motivate them, both individually and as a team, to execute our
vision and drive for enduring customer satisfaction;

•provide total compensation and learning and development opportunities that are competitive with that of other
companies of similar size and complexity; and

• properly align risk-taking and compensation.

While the primary components of our compensation program have been base salary and bonuses, the Compensation
Committee also takes into account the full compensation package provided to the individual, including deferred
compensation and retirement plan benefits, health benefits and other benefits.

In setting the named executive officers’ compensation levels, the Compensation Committee typically reviews proxy
statement data of compensation paid to the executive officers of other community banks and thrifts primarily based in
the Southeast comparable to us in size.  The most recent such analysis, which was reviewed in conjunction with a
review of our compensation program conducted by Pearl Meyer & Partners (see “-Role of Compensation Consultant”)
included the following institutions, which ranged in asset size from $890 million to $3.7 billion:

First Financial Holdings,
Inc.

First Bancorp

ViewPoint Financial
Group, Inc.

Stellar One Corporation

Hampton Roads
Bankshares, Inc.

Virginia Commerce
Bancorp, Inc.

Yadkin Valley Financial
Corporation

First Community
Bancshares, Inc.

BNC Bancorp Cardinal Financial
Corporation

S.Y. Bancorp, Inc. New Bridge Bancorp
Palmetto Bancshares, Inc. Charter Financial

Corporation
OmniAmerican Bancorp,
Inc.

Middleburg Financial
Corporation

HopFed Bancorp, Inc. Peoples Bancorp of North
Carolina, Inc.

Franklin Financial
Corporation

National Bankshares, Inc.

Security Federal
Corporation

BNC Bancorp

Middleburg Financial
Corporation

In addition to proxy statement data, Pearl Meyer & Partners also provides an analysis of the compensation paid to our
executive officers using national survey data for the banking industry and selects a scope of institutions comparable to
our asset size.

Base Salaries.  We provide the opportunity for our named executive officers and other executives to earn a
competitive annual base salary. We do so in order to attract and retain an appropriate caliber of talent for the position.
Our base salary levels reflect a combination of factors, including competitive pay levels, the executive’s experience
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and tenure, the executive’s individual performance and changes in responsibility. We generally review salary levels
annually to recognize these factors. We do not target base salary at any particular percentage of total compensation.

Each of Messrs. Broadwell, Stonestreet, Westbrook, VunCannon and Sellinger is a party to an employment agreement
with HomeTrust Bancshares, which provides for a minimum annual base salary of not less than $400,000, $317,500,
$220,000, $180,000 and $180,000, respectively.  Effective October 1, 2012, the base salaries of Messrs. VunCannon
and Sellinger were increased by 2.7% each, from $180,000 to $184,860.  These increases were based on merit and the
need to stay market competitive.  Effective October 1, 2012, the base salaries of Messrs. Broadwell and Stonestreet
increased by 5%, to $420,000 and $333,375, respectively.  These represented the first increases in the base salaries of
Messrs. Broadwell and Stonestreet since 2009 and were intended to keep the salary amounts of Messrs. Broadwell and
Stonestreet competitive and at levels that appropriately reflected their experience and the breadth of their
responsibilities.  Effective October 1, 2013, the base salary of Mr. Broadwell was increased by 2.74%, to $431,500,
the base salary of Mr. Westbrook was increased by 4.55%, to $230,000, and the base salaries of Messrs. VunCannon
and Sellinger were increased by 2.8% each, to $190,000.  These increases were merit-based and intended to keep the
salary amounts competitive.  Mr. Stonestreet’s base salary is being increased by 31%, to $436,000, in two
steps.  Effective October 1, 2013, Mr. Stonestreet’s base salary was increased to
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$369,375, due to the fact that Mr. Stonestreet is no longer receiving fees for serving on the Board.  Effective
November 25, 2013, the date of the annual meeting and the date on which Mr. Stonestreet’s promotion to sole CEO
upon Mr. Broadwell’s retirement will take effect, Mr. Stonestreet’s base salary will further increase to $436,000.

Bonuses.   In August 2012, the HomeTrust Bancshares Board of Directors, based on the recommendation of the
Compensation Committee, adopted the HomeTrust Bancshares, Inc. Strategic Operating Committee Incentive
Program (the “SOC Incentive Program”).  Under the SOC Incentive Program, beginning with the fiscal year ending June
30, 2013, each member of our strategic operating committee (which includes  our executive officers), is eligible to
earn an annual cash bonus ranging from 50% to 150% of his or her targeted incentive award opportunity based upon
the extent to which certain weighted performance goals have been achieved relative to a targeted level of
performance.  An executive officer receives a payout of 50% of his or her targeted incentive award opportunity if
actual performance under all performance goals is at the threshold (minimum) level of performance, 100% of his or
her targeted incentive award opportunity if actual performance under all performance goals is at the targeted level of
performance, and 150% of his or her targeted incentive award opportunity if actual performance under all
performance goals is at or above the stretch (maximum) level of performance.

For fiscal 2013, the targeted incentive award opportunities under the SOC Incentive Program for the named executive
officers were as follows: Mr. Broadwell, 55% of annual base salary; Mr. Stonestreet, 55% of annual base salary; Mr.
Westbrook, 30% of annual base salary; Mr. VunCannon, 30% of annual base salary; and Mr. Sellinger, 30% of annual
base salary.  For Messrs. Broadwell and Stonestreet, the SOC Incentive Program performance measures and
weightings for fiscal 2013 were as follows: net income (40% weighting); return on assets compared to peers (40%
weighting); and subjective assessment of company performance by the Compensation Committee (20%
weighting).  For each of the other executive officers, the performance measures and weightings for fiscal 2013 were as
follows: net income (24% weighting); return on assets compared to peers (24% weighting); subjective assessment of
company performance by the Compensation Committee (12% weighting); and team/individual goals (40% weighting).

The Company’s actual net income for fiscal 2013 was $9.1 million, in excess of the stretch level of performance of
$7.2 million (a 40% weighting in determining the bonuses payable to Messrs. Broadwell and Stonestreet and a 24%
weighting in determining the bonuses payable to each of the other named executive officers).  The Company’s return
on assets compared to peers for fiscal 2013 was 0.56%, above the targeted level of performance of 0.31% but below
the stretch level of performance of 0.72% (a 40% weighting in determining the bonuses payable to Messrs. Broadwell
and Stonestreet and a 24% weighting in determining the bonuses payable to each of the other named executive
officers).   The Compensation Committee assessed the Company’s performance for fiscal 2013 at 50% of the targeted
level of performance (a 20% weighting in determining the bonuses payable to Messrs. Broadwell and Stonestreet and
a 12% weighting in determining the bonuses payable to each of the other named executive officers).  With regard to
team/individual goals (not relevant for the determination of bonuses payable to Messrs. Broadwell and Stonestreet and
a 40% weighting in determining the bonuses payable to Messrs. Westbrook, VunCannon and Sellinger), all were
determined to have been met at the targeted level of performance.  In the case of Mr. Westbrook, recognition was
given to the successful implementation of multiple initiatives to enhance product offerings and the overall customer
experience and the centralization of mortgage processing. In the case of Mr. VunCannon, recognition was given to the
progress in the implementation of a new cost accounting system, his role in the successful completion of the
BankGreenville acquisition and his leadership in the implementation of improvements in the asset/liability
management process.  In the case of Mr. Sellinger, recognition was given to the implementation of project
management initiatives and the building of infrastructure to support data warehousing capabilities and for initiatives to
enhance overall customer experience.

The bonus amounts payable for fiscal 2013 to the named executive officers are set forth in the Summary
Compensation Table under the “Non-Equity Incentive Plan Compensation” column.
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For fiscal 2014, Mr. Stonestreet’s targeted incentive award opportunity under the SOC Incentive Program will be 55%
of his annual base salary and the targeted incentive award opportunity under the SOC Incentive Program for each of
Messrs. Westbrook, VunCannon and Sellinger will be 30% of annual base salary.  Mr. Broadwell does not have an
incentive award opportunity for fiscal 2014 because he will be retiring as Co-Chief Executive Officer on the annual
meeting date.  For Mr. Stonestreet, the SOC Incentive Program performance measures and weightings for fiscal 2014
will be as follows: net income (35% weighting); return on assets compared
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to peers (25% weighting); and subjective assessment by the Compensation Committee of Company performance (40%
weighting).  For each of Messrs. Westbrook, VunCannon and Sellinger, the SOC Incentive Program performance
measures and weightings for fiscal 2014 will be as follows: net income (21% weighting); return on assets compared to
peers (15% weighting); subjective assessment by Compensation Committee of Company performance (24%
weighting); and team/individual goals (40% weighting).  Awards for fiscal 2014 will be “cash awards” under the
Company’s Omnibus Plan, and will be funded and paid in accordance with the SOC Incentive Program if the Company
has positive operating earnings (net income excluding expense associated with equity incentive awards under the
Omnibus Incentive Plan) for fiscal 2014.

The Committee may award discretionary bonuses in addition to the incentive award opportunities under the SOC
Incentive Program as well as reduce or eliminate any bonuses under the SOC Incentive Program at the Committee’s
discretion. The SOC Incentive Program document contains a clawback provision, which provides that if we are
required to restate our financial statements due to our material non-compliance with any financial reporting
requirement, a participant must, unless otherwise determined in the sole discretion of the Committee, reimburse us to
the extent any incentive payment to the participant was calculated based on financial results that were required to be
restated.

Deferred Compensation Plan.  Under HomeTrust Bank’s Deferred Compensation Plan, directors and a select group of
employees can elect to defer a portion of their cash compensation.  Each of the named executive officers other than
Mr. Westbrook currently participates in this plan.  See “—Deferred Compensation Plan.”

Executive Medical Care Plan.  HomeTrust Bank maintains an Executive Medical Care Plan (the “EMCP”), which is a
nonqualified, deferred compensation plan under which certain key employees are given the opportunity to contribute
toward, and to receive employer contributions toward, certain health and long-term care benefits, including the
payment of health and long-term care plan premiums and the reimbursement of medical expenses.   Each of the named
executive officers other than Mr. Westbrook currently participates in the EMCP.  For additional information regarding
the EMCP and the EMCP benefits of each of the participating named executive officers, see “—Executive Medical Care
Plan.”

Executive Supplemental Retirement Income Plan (SERP).  Under HomeTrust Bank’s SERP, a participating executive
is entitled to receive an annual supplemental retirement income benefit as specified in his or her joinder agreement to
the SERP master agreement, payable monthly, commencing on his or her benefit eligibility date or on the date
specified in his or her joinder agreement.  Unless a different date is specified in the executive’s joinder agreement, the
benefit eligibility date is the first day of the month next following the later of the month in which the executive attains
age 55 or separates from service with the Bank (subject to a six-month delay for employees subject to Section 409A of
the Internal Revenue Code to the extent necessary to comply with Section 409A) for any reason other than
cause.  Each of the named executive officers other than Mr. Westbrook currently participates in the SERP.  Both the
SERP and the Director Emeritus Plan were established by HomeTrust Bank when it was a mutual institution to
compensate senior executives and directors for their service to HomeTrust Bank in recognition of the fact that equity
incentive plans are not available to mutual institutions.  The Company has fully accrued for the expense associated
with the present values of the accumulated benefits under the SERP and the Director Emeritus Plan.  For additional
information regarding the SERP and the specific terms of the SERP benefits of each of the participating named
executive officers, see “—Executive Supplemental Retirement Income Plan.”

401(k) Plan. Participation in our 401(k) plan is available to all of our employees who meet minimum eligibility
requirements. This plan allows our employees to save money for retirement in a tax-advantaged manner.  During
fiscal 2013, we matched employee contributions, to the extent allowed under qualified plan limitations, dollar for
dollar up to 6% of compensation. Our matching contributions for fiscal 2013 under this plan to the named executive
officers are reflected in the Summary Compensation Table under the “All Other Compensation” column.
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Other Employee Benefits. Other benefits, in which all employees generally may participate, include the following:
medical and dental insurance coverage, vision care coverage, group life insurance coverage and long- and short-term
disability insurance coverage.  HomeTrust Bank reimburses executive officers for the premium paid for long-term
disability insurance.
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Perquisites and Other Personal Benefits. Other than providing each of Messrs. Broadwell and Stonestreet with a
company automobile and providing Mr. Westbrook with an automobile allowance, we currently do not provide the
named executive officers with any perquisites or other personal benefits.

Equity-Based Plans.  In connection with HomeTrust Bank’s July 2012 mutual-to-stock conversion and HomeTrust
Bancshares’ initial public stock offering, we established an employee stock ownership plan.  The employee stock
ownership plan gives eligible employees an equity interest in HomeTrust Bancshares, thereby aligning their interests
with the interests of our stockholders, and an additional retirement benefit in the form of HomeTrust Bancshares
common stock.

  As discussed under “Director Compensation—Equity-Based Compensation,” the Omnibus Plan was approved at the
Company’s annual meeting of stockholders held on January 17, 2013.  Equity-based awards under the Omnibus Plan
provide a long-term incentive to award participants and align their interests with the interests of our stockholders by
providing the award recipient the opportunity to participate in the appreciation, if any, in the Company’s stock price
which may occur after the date the award is granted.  In February 2013, Messrs. Broadwell and Stonestreet were each
granted an option to purchase 210,000 shares of Company common stock at an exercise price per share of $14.37 (the
closing price per share on the grant date), vesting in five equal annual installments commencing on the first
anniversary of the grant date, and 84,500 shares of restricted stock, vesting in five equal annual installments
commencing on the first anniversary of the grant date.  Messrs. Westbrook, VunCannon and Sellinger were each
granted an option to purchase 90,000 shares, at the same exercise price and with the same vesting schedule, and
23,000 shares of restricted stock, with the same vesting schedule.  In determining the amounts of these awards, the
Compensation Committee sought to provide the named executive officers with a significant incentive, in the early
stages of being a publicly held institution, to enhance long-term stockholder value, while retaining a sufficient number
of shares for future awards as the Company continues to grow.

Payments upon Termination or Change in Control.  Each of the named executive officers has entered into an
employment agreement with HomeTrust Bancshares that provides for certain payments and benefits if the executive’s
employment is terminated under certain scenarios, including, but not limited to, following a change in control.  See
“—Employment Agreements with Named Executive Of
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