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the registrant under any of the following provisions:
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Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)
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Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c))
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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain
Officers; Compensatory Arrangements of Certain Officers.

(e) On August 31, 2016 (the “Effective Date”), Alpha Pro Tech, Ltd. (the “Company”) entered into an Executive
Employment Agreement (the “Employment Agreement”) with Lloyd Hoffman, the Company’s Chief Executive Officer.
The term of the Employment Agreement is for a period commencing on the Effective Date and continuing through
January 1, 2021, and thereafter automatically renewing for successive periods of one year unless either party provides
the requisite notice not to renew.

Mr. Hoffman’s employment with the Company may be terminated at any time by the Company with or without Cause
or in the event of Mr. Hoffman’s Retirement, death or Disability (as such terms are defined in the Employment
Agreement). If Mr. Hoffman’s employment with the Company is terminated for Cause, the Company will pay Mr.
Hoffman any accrued base salary and benefits. If Mr. Hoffman is terminated without Cause, the Company will pay
Mr. Hoffman any accrued base salary and benefits and a termination payment calculated by dividing Mr. Hoffman’s
base salary in effect on the date of termination by 12 and multiplying that number by the number of years of his
service for the Company, to be paid in installment payments as set forth in the Employment Agreement. If Mr.
Hoffman Retires and is not Disabled, Mr. Hoffman will continue to provide services to the Company, either as a
consultant or a representative, for four years. Mr. Hoffman will be paid for these services an amount consisting of
forty percent (40%) of Mr. Hoffman’s base salary in effect on the date of Retirement. If Mr. Hoffman dies or becomes
Disabled, the Company will pay Mr. Hoffman, his estate, beneficiary or other designee, any accrued base salary and
benefits and a death or Disability payment calculated by dividing Mr. Hoffman’s base salary in effect on the date of
death or Disability by 24 and multiplying that number by the number of years of his service for the Company. If there
is a Change of Control of the Company (as such term is defined in the Employment Agreement) and Mr. Hoffman is
terminated in connection with such Change of Control or at any time thereafter during the term of the Employment
Agreement, the Company will pay Mr. Hoffman any accrued base salary and benefits and a termination payment
calculated by dividing Mr. Hoffman’s base salary in effect on the date of termination by 12 and multiplying that
number by the number of years of his service for the Company, to be paid in a lump sum payment as set forth in the
Employment Agreement. Mr. Hoffman will be subject to certain non-competition and non-solicitation restrictions for
a period of two (2) years following the termination of his employment with the Company, and Mr. Hoffman must
execute a general release acceptable to the Company prior to receiving any termination or Change of Control
payments provided for in the Employment Agreement.

Pursuant to the terms of the Employment Agreement, Mr. Hoffman is to receive an annual base salary of $500,000,
payable in equal installments in accordance with the Company’s then existing payroll practices. The Employment
Agreement provides that Mr. Hoffman’s base salary will be increased to $550,000 effective January 1, 2017 and to
$600,000 effective January 1, 2018. Mr. Hoffman will be eligible for an annual discretionary bonus in the form of
cash or equity based upon an evaluation of the Company’s Board of Directors of the financial performance of the
Company and Mr. Hoffman’s performance during the Company’s preceding fiscal year.



Edgar Filing: ALPHA PRO TECH LTD - Form 8-K

The foregoing description of the Employment Agreement does not purport to be complete and is qualified in its
entirety by reference to such document, a copy of which is attached hereto as Exhibit 10.1 and incorporated herein by
reference.

Item 9.01 Financial Statements and Exhibits.

(d)  Exhibits

Exhibit No. Exhibit

Executive Employment Agreement, dated August 31, 2016, by and between Alpha Pro Tech, Ltd.

10.1 and Lloyd Hoffman
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be
signed on its behalf by the undersigned hereunto duly authorized.

ALPHA PRO TECH,
LTD.

Date: September 2, 2016 By:/s/ Colleen McDonald
Colleen McDonald
Chief Financial Officer



